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AGREEMENT BETWEEN 
THE CITY OF GENEVA 
AND AFSCME COUNCIL 66, LOCAL #932, AFL-CIO 
AGREEMENT made this 1 2 ' ~  day of December, 2003 by and between the City of Geneva hereinafter 
designated as the "Employer" and Council 66 and its affiliated Local Union #932 of the American Federation of 
State, County and Municipal Employees, AFL-CIO, hereinafter designated as the "Union". 
PURPOSE AND INTENT 
The general purpose of this Agreement is to set forth terms and conditions of employment, and to promote 
orderly and peacehl labor relations for the mutual interest of the Employer, Employees and the Union. 
The parties recognize that the interest of the community and the job security of the employees depend upon the 
Employer's success in establishing a proper service to the community. 
To these ends the Employer and Union encourage to the hllest degree, fnendly and cooperative relations 
between the respective representatives at all levels and among all employees. 
ARTICLE I 
RECOGNITION 
The Employer hereby recognized the Union excluding administrative, professional, clerical, supervisory 
employees, Buildings, Grounds and Parks Supervisor, Chief Wastewater Treatment Plant Operator, Chief Water 
Treatment Plant Operator, Water Maintenance Supervisor, Roads, Grounds & Sewer Superintendent and all 
Assistant Supervisors as the sole and exclusive representatives for the purpose of collective bargaining in 
respect to rates of pay, wages, hours of employment and selected conditions of employment for the term of this 
Agreement of all permanent employees, excepting the aforementioned, of the Employer in the Department of 
Public Works. 
ARTICLE I1 
UNION SECURITY 
Section 1 - Union Dues and Initiation Fees & Agency Shop 
This is an Agency Shop Agreement. All employees covered by this Agreement, as outlined in Article I, 
upon tendering their properly executed Authorization for check-off of Dues Forms will have dues deducted. 
All other employees covered by this Agreement will have agency shop fees deducted. 
The Employer agrees to deduct Union membership dues in accordance with the amount certified by the 
Union to the Employer and to maintain such dues deducted in accordance with the terms and conditions of 
the form of Authorization for Payroll Deduction of Union Dues provided by the Union from pay of all 
employees who have executed such authorization for payroll deduction of Union Dues. The Employer 
likewise agrees to deduct agency shop fees. 
Payroll deduction of Union Dues under the properly executed Authorization for Payroll Deduction of Union 
Dues Forms shall become effective at the time the form is signed by the employee and shall be deducted by 
the next full pay period and each pay period thereafter from the pay of the employee. Payroll deduction of 
agency shop fees shall become effective as of the effective date of this Agreement and shall be deducted by 
the next full pay period and each pay period thereafter from the pay of the employee. 
The aggregate total of all such deductions shall be remitted each month to the designated financial officer of 
the Union together with a list from whom dues and agency shop fees have been deducted on or before the 
tenth (loth) of every such month. 
Revocation of authorization cards shall be subject to conditions contained thereon. 
Any changes in the amount of Union Dues to be deducted must be certified by the Union in writing and be 
forwarded to the Employer. 
Employer also agrees to make a separate deduction of Union sponsored insurance programs and maintain 
such deductions in accordance with the terms and conditions appearing on the appropriate authorization card 
provided by the Union. 
Section 2 - Union Representation 
It is mutually agreed that the principal of representation which reflects a steward from each division is a sound 
and sensible basis for representation. 
Section 3 - Stewards and Alternate Stewards 
A. In each Division, employees in that division shall be represented by one (1) steward who shall be a regular 
employee, in the absence of the steward, an alternate may be appointed by the Local President. 
B. Divisions are listed below: 
Streets and Sewers 
Water Maintenance 
Water Treatment Plant 
Wastewater Treatment Plant 
Buildings and Parks 
C. The stewards, during their working hours, without loss of time or pay, may investigate and present 
grievances to the Employer. 
Section 4 - Special Conferences 
A. Special conference for important matters will be arranged between the Local President and the Employer or 
its designated representative upon the request of either party. Such meetings shall be between at least two 
(2) representatives of the Employer and at least two (2) representatives of the Union. Arrangements for 
such special conferences shall be made in advance and an Agenda of the matters to be taken up at the 
meeting shall be presented at the time the conference is requested. Matters taken up in special conferences 
shall be confined to those included in the agenda. Conferences shall be held at reasonable hours as agreed 
upon by the Employer and Union representatives. The members of the Union shall not lose time or pay for 
time spent in such conferences. This meeting shall be attended by a representative of the International 
Union. 
B. The Union representatives may meet at a place designated by the Employer on the Employer's premises 
immediately preceding a conference to confer with Union Council or International Representatives. 
Section 5 - Bulletin Boards 
The Employer agrees to provide Bulletin Boards for the exclusive use of the Union to post notices and other Union 
information at each of the following work installation. 
Public Works Garage 
Water Maintenance Division 
Water Treatment Plant 
Waste Treatment Plant 
Buildings and Parks 
Section 6 - Contract Negotiations 
The Employer will give time off with no loss of pay for three (3) officers of the Local Contract Negotiating 
Committee to participate in Contract Negotiations when such negotiations by mutual consent are during working 
hours. 
Section 7 - Maintenance of Benefits 
Any benefit or benefits presently enjoyed by the employees within those bargaining units under the Contract shall 
continue to remain in force subject to the terms of the appropriate sections of this Agreement, except that should 
any such benefit not be enumerated specifically in this Agreement such benefit will be retained and remain in force 
a s  if such benefits is a part of this Agreement. 
Section 8 - Access to Premises 
The Employer agrees to permit representatives of the American Federation of State, County, and Municipal 
Employees, AFL-CIO representatives of Local 932, to enter the premises at any time for individual discussion of 
working conditions with employees, provided care is exercised by such representatives that they do not unduly 
interfere with the performance of duties assigned to employees. AFSCME representatives of Local 932 shall notify 
the Department Head that such a meeting is scheduled to take place. 
Section 9 - Aid to Other Unions 
The Employer agrees there will be no aid, promotion or financing of any labor group or organization whlch 
purports to engage in collective bargaining on the part of the employee or those designated as his representative or 
subordinate staff for any purpose, and that the payroll deduction or dues for any such organization shall not be 
permitted. 
ARTICLE 111 
MANAGEMENT RIGHTS 
The Union recognizes the right of City management to manage its affairs and to direct the work force. 
ARTICLE IV 
DISCRIMINATION 
Section 1 - Pledge against Discrimination and Coercion 
A. The provisions of the Agreement shall be applied equally to all employees in the bargaining unit without 
discrimination a s  to  age, s ex, m arital status, r ace, c olor, c reed, n ational o rigin, o r p olitical affiliation. T he 
Union shall share equally with the Employer the responsibility for applying this provision of the Agreement. 
B. All references to employees in this Agreement designate both sexes, and wherever the male gender is used it 
shall be construed to include male and female employees. 
C. The Employer agrees not to interfere with the rights of employees to become members of the Union, and there 
shall be no discrimination, interference, restraint, or coercion by the Employer or any employer representative 
against any employee because of Union membership or because of any employee activity in an official capacity 
on behalf of the Union, or for any other cause. 
D. The Union recognizes its responsibility as bargaining agent and agrees to represent all employees in the 
bargaining unit without discrimination, interference, restraint or coercion. 
ARTICLE V 
SENIORITY 
Section 1 - Definition 
A. Seniority shall not be affected by the race, sex, marital status or dependents of the employee. 
B. Seniority shall be on a City-wide basis, in accordance with the employee's list date of hire. The employee's 
earned seniority shall not be lost because of absence due to illness, authorized leaves of absence or other 
temporary layoff. 
C. Every July 1 st and J anuary 1 st o f e ach year t he Employer shall p ost o n a 11 b ulletin b oards a s eniority 1 ist 
showing the continuous service of each employee. A copy of the seniority list shall be furnished by each 
division of the City to the Secretary of the Union when it is posted. The seniority list will show the names, job 
titles and date of hire of all employees in the unit entitled to seniority. 
Section 2 -Seniority - Probationary Employees 
A. New employees hired in the unit shall be considered as probationary employees, classified employees, laborer 
non-competitive, competitive not less than 8 or more than 26 weeks. The calendar day's probationary period 
shall be accumulated within not more than one (1) year. When an employee completes the probationary period 
within not more than one (1) year, he shall be entered on the seniority list of the unit and shall rank for seniority 
fiom the date of hire. There shall be no seniority among new probationary employees. 
B. The Union shall represent probationary employees for the purpose of collective bargaining in respect to rates of 
pay, wages, hours of employment and other conditions of employment as set forth in section 1 of this 
Agreement, except discharged and disciplined employees for other than Union activity. 
Section 3 - Loss of Seniority 
An employee shall lose his seniority for the following reasons only: 
a. He quits. 
b. He is discharged and the discharge is not reversed through the procedure set forth in the contract. 
c. If he does not return to work when recalled from layoff as set forth in the recall procedure. In proper 
cases, exception shall be made. 
d. He retires. 
ARTICLE VI 
PROMOTIONS AND DEMOTIONS 
Section 1 - Promotions 
The term Promotion means the advancement or reassignment to a hlgher paid position within the bargaining 
unit. 
Whenever an opportunity for promotion occurs for whatever reason, a notice of such openings shall be posted 
on a 11 notice b oards for ten ( 10) w orking d ays stating the j ob c lassification, rate o f p ay, Civil S ervice Job 
Description, information on applications and any other pertinent materials. A seven (7) calendar day extension 
of posting period shall be allowed for any employee whose vacation encompasses the entire posting period. 
Applications from current employees or employees on lay off shall be submitted in writing to either the 
immediate supervisor or to the City EngineerPublic Works Director's Office. 
The Employer shall fill such job openings or vacancies fiom the employees who have applied that are 
qualified based on Civil Service job descriptions, giving consideration to all conditions, documented work 
experience and performance. Any employee, who in the judgement of the Employer does not meet all three 
of these conditions, will not be selected for the position. Such judgment by the Employer shall not be 
exercised in an arbitrary or capricious manner. 
If two or more employees are equally qualified, then selection shall be based on seniority. 
If no existing employee applies or if no employee is determined to be qualified as set forth in Article VI, then 
the Employer shall be permitted to fill the position fiom outside the current work force. 
Within five (5) working days of the selection of a candidate, those employees who had applied for the position, 
but who were not selected, will be given written notice stating the specific reason (s) for which they were not 
selected or were deemed to be not qualified. The Local Union will be given a copy of this notification as well. 
Any employee selected in accordance with the procedures set forth above shall undergo a trial period of sixty 
(60) to ninety (90) calendar days. If the employee fails to complete the trial period in a manner satisfactory to 
the Employer, the employee shall be returned to his former position at the same grade and seniority. 
Section 2 - Demotions 
A. The word "demotion" means any change in employment resulting in a reduction in grade, title or rate of pay. 
B. When an employee is demoted, he shall be placed at the same step in the lower grade as the step he held in the 
higher grade. 
C. When an employee is promoted to a new position on a trial basis and fails to complete the trial period in a 
manner satisfactory to the Employer, the employee shall be returned to his former position and grade. 
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ARTICLE VII 
LAYOFFS 
Section 1 - Definition 
The word "lay-off' means a reduction in the working force due to a decrease of work. 
Section 2 - Procedure 
A. If it becomes necessary for a lay-off, the following procedure will be mandatory. Temporary and probationary 
employees will be laid off first. Employees will be laid off in the inverse order of their seniority. 
B. Employees to be laid off for an indefinite period of time will have at least ten (10) working days notice of 
layoff. The Local Union Secretary shall receive a list from the Employer of the employees being laid off on the 
same day that the notices are issued to the employees. 
Section 3 - Recall Procedures 
A. When the working force is increased after a lay-off, employees will be recalled according to seniority, as 
defined in Article V, provided they meet with requirements of the job. Notice of recall shall be sent to the 
employee at his last known address by registered or certified mail. If an employee fails to report to work within 
ten (10) workmg days from the date of mailing of notice of recall he shall be considered a quit. Recall rights 
for an employee shall expire one (1) year fi-om the date of lay off, or a period equal to his seniority, whichever 
is greater. Written notice of expiration of recall rights shall be sent to the employee at his last known address 
by registered or certified mail. 
B. No new employee shall be hired until all employees on lay-off status desiring to return to work have been 
recalled by classification. 
Section 4 - Bumping Rights 
When an employee is laid off due to a reduction in the work force, he shall be permitted to exercise his seniority 
rights to bump, or replace an employee with less seniority. Such employee may, if he so desires bump any 
employee in an equal or lower job classification provided the bumping employee has greater seniority than the 
employee whom he bumps. 
Section 5 - Elimination or Consolidation of Jobs 
Employees displaced by the elimination of jobs through job consolidation (combining the duties of two or more 
jobs), the installation of new equipment or machinery, the curtailment or replacement of existing facilities, the 
development of new facilities, or for any other reason, shall be permitted to exercise their seniority rights to transfer 
to any other job in the department his education and ability permit him to hold. An employee transferred as a result 
of the application of this provision shall be given any training needed to perform satisfactorily the job to which he is 
transferred. 
ARTICLE VIII 
TRANSFER AND FILLING OF VACANCIES 
Section 1 - Transfer 
If an employee is transferred to a position under the Employer not included in the unit, he shall have accumulated 
seniority while working in the position to which he was transferred. Employees transferred under the above 
circumstances shall retain all rights accrued for the purposes of any benefits provided for in this Agreement. 
Section 2 - Filling Vacancies & New Positions 
In the event of a vacancy or newly created position, employees shall be given the opportunity to transfer on the 
basis of seniority, ability and qualifications given that the employee meets the standards and qualifications of the 
job as reasonably determined by the City. In such cases all vacancies and newly created positions shall be posted in 
a conspicuous place in each building in the City at least seven (7) calendar days prior to filling such vacancy or 
newly created position. 
When an employee applies for a transfer to a lower paid or equal paid position within the bargaining unit, the 
procedure to be followed is the same as outlined in Article VI. 
ARTICLE IX 
REINSTATEMENT OF VETERANS' LAW 
Section 1 - General 
A. The re-employment rights of employees and probationary employee will be governed by applicable laws and 
regulations. 
B. The probationary employee who enters the Armed Forces must complete his probationary period, and upon 
completing it will have seniority equal to the time he spent in the Armed Forces. 
ARTICLE X 
MILITARY LEAVE 
Section 1 - General 
Employees who are in any branch of the Armed Forces Reserve and/or the National Guard will be granted a leave 
to conform with the New York State Military Law. 
ARTICLE XI 
PAID LEAVES OF ABSENCE 
Section 1 - Bereavement Leave 
A. In the event of a death in the immediate family of the employee, he shall be entitled to three (3) working days 
with regular pay to arrange for, attend the funeral and/or burial and otherwise observe said death. Immediate 
family shall be deemed to  be husband, wife, s ignificant other, children, s tep-children, m other, father, step- 
mother, step-father, brother, sister, grandchild, grandparents, mother-in-law, father-in-law, brother-in-law, 
sister-in-law. 
Employees shall be entitled to one (1) day's pay when so required in the event of the death of any aunt, uncle, 
niece, nephew, andlor first cousin. If any of these five categories of relations is a member of the employee's 
immediate household at the time of death, said employee shall be entitled to the full three (3) days of 
bereavement leave. One extra day can be granted by the immediate supervisor, director of public works, or city 
manager as the situation requires. The foregoing time shall not be deductible fiom sick leave or vacation time. 
B. Employees shall be granted 112 day with pay when so requested, to act as a Pallbearer or Honorary Pallbearer, 
or to attend the fimeral of a friend or neighbor. When so requested, a maximum of one (1) time per each 
calendar year, employees shall be granted one (1) day with pay when so requested to act as a Pallbearer or 
Honorary Pallbearer, or to attend the funeral of a hend or neighbor. Employees shall at their option be allowed 
to use accrued Personal Leave Time in 112 day increments to allow their release for the entire day. For 
attending funerals out of the City that is beyond a radius of 25 miles fiom the City - one (1) day will be granted. 
Section 2 - Personal Leave 
A. Employees shall receive four (4) personal days each year of the contract. These are not accumulative. 
B. Unused personal leave can be carried over into the next year as accumulated sick leave. 
C. Employees requesting personal days will attempt t o  provide at least 24 hours notice of the employee's 
intentions prior to use of the personal day. 
Section 3 - Leave for Union Business 
A. Members of the Union elected to attend a hnction of the union Council of International Union, such as 
conventions or education conferences, shall be allowed time off without loss of time or pay to attend such 
conferences andlor conventions for the Local Union Council. Union President and one (1) other employee shall 
be granted a total of sixteen (16) hours each year to be divided between the Union President and one (1) other 
employee as they see fit to attend Union meetings and conferences. The Union President shall be granted time 
off for other Union business including the investigation and processing of grievances with the written approval 
of his supervisor. Time off granted not to exceed twenty-six hours per month. 
Section 4 - Jury Duty 
A. Employees covered by this agreement who are selected for jury duty shall receive paid leave when attendance 
as a juror is required by the court on regularly scheduled working days of the employee. Employees on such 
leave will remit to the employer all remuneration received for jury duty service, with the exception of monies 
paid for the reimbursement of travel and parking. Employees must request payment for jury duty as a condition 
of payment. 
B. An employee summoned to jury duty shall provide documentation of such summons, whenever, in the 
employer's judgement, such request for documentation is appropriate. All employees who are absent from 
work for jury duty and must provide documentation of time served, including time of release fiom jury duty. 
All documentation must be submitted to hidher Department Head. 
C. An employee summoned for jury service shall report to work within one (1) hour of release from the court, 
unless helshe is released fiom jury service after 12:30 p.m., in which case the employee need not return to work 
that day. 
ARTICLE XI1 
UNPAID LEAVES OF ABSENCE 
Section 1 - Leaves Allowable 
Leaves of absence for reasonable periods as defined below will be granted without loss of seniority for: 
A. Serving in any elected position in the Union: One year 
B. Maternity leave: Nine (9) months, including paid leave 
C. Illness leave (physical or mental): One year 
D. Prolonged illness in the immediate family of spouse, children, step-children or wards: One year 
Such leave to be extended for like cause. 
Section 2 - Benefits 
Employees shall be returned to the position of similar grade in the Department, provided the employee furnishes 
notice in writing two (2) weeks prior to the exact day employee will return to work. 
ARTICLE XI11 
SICK LEAVE 
Section 1 - Allowance 
All employees covered by this Agreement shall accumulate one sick leave day per month, not to exceed twelve 
(12) days per year, with a maximum accumulation of two hundred (200) days. Employees shall start to earn sick 
leave fiom their date of hire, and they shall accumulate sick leave as long as they are in the service of the Employer. 
In order to receive sick leave, the Employer must be notified before start of the workday. 
Sick leave is a benefit granted to workers to provide for those times when illness strikes. Sick leave shall be used 
only in a situation of illness and therefore it does not constitute additional paid leave for the employee. Individuals 
or employees found in abuse of sick leave shall be subject to disciplinary action. 
Sick Leave shall accumulate a 3/13 days per week, not to exceed 12 days per year, to clarify the computation of 
retirement system benefits. Fractions of accumulated sick leave are not eligible for time off, nor are fractions of 
weeks worked eligible to increase retirement or leave benefits. 
Section 2 - Eligibility 
Sick leave shall be earned by an employee for any week in which the employee is compensated for twenty (20) or 
more hours of work. 
Section 3 - Employment Sick Leave Status 
A. An employee while on paid sick leave will be deemed to be on continued employment for the purpose of 
computing all benefits referred to in this Agreement, and will be construed as days worked specifically. Serious 
illness of husband, wife or child may warrant use of sick leave by employee after arrangements have been made 
with his immediate supervisor. 
B. Serious illness of mother, father or any other relative (as defined in Article XI, Section 1 (A)) who resides in the 
employee's household may warrant use of sick leave by an employee with the approval of the City Manager or 
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his designee. A doctor's verification of such serious illness (as per this paragraph) may be requested by the City 
Manager or his designee. 
Section 4 - Additions & Deductions Sick Leave 
Sick leave may be figured on half-day basis, allowing employees to deduct sick time by half-day. 
Section 5 - Requirement for Doctor's Certificate 
A. An employee is required to produce a doctor's certificate upon returning to work after using three (3) or more 
consecutive work days of sickness or injury leave when requested by the City. 
B. The City shall have the right to substantiate the validity of an employee's claim for sickness or injury. 
C. The employee has ten (1 0) days after returning to work to produce a doctor's certificate. 
Section 6 - Requirement of Ability to Perform Duties 
The City has the right to require of its employees their ability to be physically and psychologically/emotionally able 
to perform their job duties in a satisfactory manner. Should employee be considered unable to perform to a level 
satisfactory by the Division Director and the Department Director, the employee will be referred to a physician 
approved by the union and the City for tests to determine the employee's ability to perform his or her job duties in a 
satisfactory manner. The cost of these exams will be borne by the City. 
Section 7 - Sick Leave Upon Retirement 
The City agrees to reimburse employees for sick time on the following basis: To qualify the employee must have a 
minimum of 10 years service and have accrued at least 50 sick days. The employee shall receive payment as 
follows up to a maximum 260 days. 1-125 days @ $30/day7 126-150 days @ $50/day7 151-260 days @ $75/day. 
Section 8 - Sick Leave Bank 
The Sick Leave Bank provision will be managed by an Executive Board member of the Local, who will be 
appointed, form time to time, by the total Executive Board of AFSCME Local # 932. 
When an employee has exhausted hisher sick leave in its entirety and all other forms of paid leave, then and in 
that event, said employee may then appeal to the Union members for contributions from them. 
All contributions by members of this Local # 932 will be voluntary and confidential. An appeal to the 
members must also indicate and clearly state the estimated number of sick days that might be required and 
needed. 
The Executive Board member (manager of bank) will keep a written record of the members contributing and 
the number of days donated by each member. The time actually used by the requesting employee will be 
selected at random from those contributing and deducted from their remaining sick time. 
The Union does request that any contributions made under this provision would not influence "Sick Leave 
Incentive" provision of this Labor Agreement. 
F. The operation and manner in which this provision is utilized is a sole function of the Union Local and as such is 
not grieve able or arbitrable by any employee. 
G. Any and all decisions made by the Executive Board in implentating this provision will be final and also are not 
subject to a grievance or arbitration. 
H. Irrespective of what request is made by any union member for sick time under this provision, said member 
cannot assume that thisher request was granted until such time as that member receives written confirmation to 
that member as to how much time has been donated and which individuals contributed. 
I. Both the Union Local and its member acknowledge that inasmuch as the Employer has not participated in this 
procedure, neither the Local nor any of its members shall have any redress whatsoever to the Employer as to its 
implementation. 
Section 9 - Sick Leave Incentive 
Sick Leave incentive shall be as follows: 
0 Sick days used in a year - $500 
1 Sick day used in a year - $250 
2 Sick days used in a year - $1 00 
This benefit will be paid on or around December 1 5 ' ~  of each year. This incentive will be prorate the first and last 
year of employment according to the actual amount of time worked in the first and last years. If an employee uses 
any time from time of payment to the end of the year, then the time used will be charged against next year's Sick 
Leave Incentive. 
ARTICLE XIV 
RETIREMENT BENEFITS 
Section 1 - Pensions 
The Employer shall provide each employee coverage under the New York State Employees Retirement System the 
non-contributory "25 year career" plan section 75-g effective and the non-contributory "accumulated sick leave 
credit" plan section 41-j effective in 1986. 
The employer shall provide eligible employees coverage under section 7% of the State Retirement program, to 
begin July 1, 1989. 
ARTICLE XV 
INSURANCE 
Section 1 - Pensions 
The Employer agrees to provide for the term of this agreement death benefits at the maximum tier rate established 
under the New York State Employees Retirement System. 
Section 2 - DBL Insurance 
The City will fiunish DBL Insurance to all members of the bargaining unit computed at statutory limit of insurance. 
Health Insurance Addendum 
A. Health Insurance for Emplovees 
This provision switches the base plan health insurance for full time employees hired prior to January 1, 
2004 from Blue Million (Million) to Blue Choice Extended (hereafter Choice). For employees hired after 
January 1,2004, the base plan health insurance shall be Blue Choice Select (hereafter Select). 
A vested right to receive health insurance will exist for employees of this unit who attain twenty years of 
service with the City of Geneva. They would retain the right to receive health insurance in their retirement 
on the same basis as their employment, benefit and co-pay status and consistent with Council resolutions, 
including the November 17, 1998, December 15, 1998, and February 3, 1999 resolutions. The right to 
receive health insurance includes this, or a comparable plan, in their retirement, as W h e r  defined below 
and in a manner consistent with the vesting health insurance benefits for retirees. 
Co-pays for Blue Choice are as follows: 
Employees hired prior to January 1, 1993 have no required premium co-pay. 
Employees hired after January 1, 1993 and before January 1,2004 shall be required to pay, through payroll 
deduction, 35% of the monthly health premium costs for the first year, 25% for the second year, and 20% 
for the third year and thereafter. 
For employees hired after January 1, 2004, Employer shall pay 100% of the premium for the single 
coverage under the Select plan. Once such employees reach the age of 65, they will be covered by Blue 
Cross Senior. If employees hired after January 1, 2004 desire to purchase additional coverage for family 
members, they may do so at their own expense through payroll deduction. 
The following four (4) current employees (Frank Pane Jr., Michael Karweck, Jeffrey Jacobus and Kevin 
Munt) that have single coverage will be given the following option: 
1. The City agrees to pay 100% of the premium for single coverage under the Select Plan. If the 
employee needs to add dependent(s) (example: spouse andlor children), the employee shall pay 
20% under the Select Plan. Note: If any of the employees listed above accept this option, their 
names will be part of the agreement language and contract documents. The following 
employee(s) chose the 100% premium single coverage under the Select Plan: Frank Pane, Jr., 
Michael Karweck and Jeffrey Jacobus. 
2. Remain with current contract language for coverage under the extended plan (base) or the 
option to take Select. The following employee(s) chose to remain with the base plan BCIBS 
extended with co-pay: Kevin Munt 
No other existing employees are affected by this provision. 
In e xchange for s witching t he h ealth i nsurance b ase p lan: a )  the C ity i s i ncluding, a s p art o f the wage 
settlement, a 1% increase in the 1999 wage increment; and b) employees with twenty years of service with 
the City are given an irrevocable vested right to receive health insurance in their retirement consistent with 
their employment, benefit and co-pay status. 
Should any employee wish to remain with Million (or switch to Million), that right would exist, provided 
the employee pays the entire difference between the City's Choice cost for that employee and the then 
current cost of the Million coverage. This right would also redound to the employee during retirement, 
provided the service time provision required for vesting is met. 
f. The vested right given the employee is based upon the category and type of insurance he/she was eligible 
for. That is, if the employee was eligible for family coverage in Choice, but chooses a less expensive single 
person coverage, the vested right is in Choice family coverage. 
B. Additional Health Insurance Provisions for Retirees-In addition to the provisions listed above in the section 
on Health Insurance for Employees, the following would also apply to retirees who have vested rights. 
For retirees, the City Council will reserve, at any time, the right to establish a new "floor" at a level not less 
than the City's contribution to retirees' health insurance premium for the prior year. Absent such action, the 
City would pay increases in the cost of the health insurance premium consistent with the above, including 
any applicable former employee's co-pay requirement. Other provisions for current employees that relate 
to the health insurance program, such as switching or buy-outs provisions would hereafter be indexed 
against the cost of Choice. 
If a retiree chooses a local insurance program that is less expensive than the amount of Choice, the City will 
pay the cost of that insurance alternative, subject to the retiree benefit level and matching or co-pay status. 
Retirees have the right to switch to Blue Cross Complimentary coverage, or an equivalent, when they reach 
the age of 65. Employees hired after January 1, 2004 will be covered by Blue Choice Senior once such 
employee reaches age 65. 
All retirees who find other employment wherein the new employer offers health insurance to the retiree, 
shall not be eligible to participate in the City retiree health insurance program until such time as they are no 
longer working i n a s ituation where h ealth insurance i s p rovided. W hen h ealth insurance i s no 1 onger 
available due to a change in employment status, the retiree would have the right to opt back into the City 
plan, without any loss of benefits described herein, at the next available election date. 
If a retiree has a spouse who also works for the City, then there shall only be one health insurance benefit 
provided. Retirees would be required to certify their status. 
C. Significant Change in Employee Health Insurance- In the event of a significant change in the base health 
insurance plan, the City will make all reasonable good faith efforts to identify other plans that are comparable to 
the base plan and such plans will be offered to the employees. If there is disagreement regarding this issue, 
between the City and the employees, this shall be considered to be a re-opener, but only for this issue. 
D. Health Insurance for Surviving Spouse- 
a. If a member of the Union is killed on duty, his or her spouse will be covered by the City for health 
insurance, with the same co-pay obligation as would have been required of the deceased employee at the 
time of death, until the surviving spouse reaches the age of 65 or the spouse remarries or dies, whichever 
occurs first. 
b. Surviving dependent children would be covered as provided for by the terms of the health insurance 
family plan coverage and will be responsible for co-pay to the same extent they would have been 
obligated for co-pay while the deceased employee was alive. Dependent coverage will end at the 
earliest of the following: (i) when the surviving spouse reaches the age of 65,  re-marries, or dies, 
whichever occurs first, or (ii) when the dependent reaches age 18 unless the dependent is a full time 
student, in which case coverage will continue until age 22 so long as the dependent remains a full time 
student. 
c. For the purpose of this section, "killed" means death resulting from a non-natural cause, such as 
industrial accident or other external force directly related to the employee's work duties. Death resulting 
from a health condition of the employee (e.g. heart attack or stroke) that arises or occurs during working 
hours does not constitute a "killing" under this section. 
Buy-Out, Switching and Shared S a v i n ~ s  Procedure 
Employees who are eligible to be enrolled in the City's Health Plan may be eligible for a shared savings 
payment from the City if they c hoose to be covered under their spouse's insurance plan or if the employee 
chooses a less expensive medical plan offered by the City. Note that the only exception to eligibility is where 
spouses are also employed by the City of Geneva. The City prohibits duplicate insurance coverage and benefits 
that would be derived from such a situation. This buy-out option is subject to the following conditions: 
In order for an employee to receive compensation in lieu of city-provided health insurance, the 
employee must be covered by alternative health insurance coverage and provide evidence of that 
coverage. 
Notification to take the buy-out option must be made in writing to the City Personnel Office and will 
become effective when coverage under the spouse's plan is in force. 
The employee must remain without coverage for at least six (6) months to receive the lump sum 
payment. This payment will be made on the last pay period following the six (6) month requirement has 
been met and will be subject to applicable withholdings. The City pays this benefit twice a year as 
follows: if the six months are completed between January 1 and June 30, payment will be made July 15; 
if the six months are completed between July 1 and December 3 1, payment will be made December 3 1. 
Contact the Personnel Office if there are any questions regarding this benefit. 
The amount of the payment will be equal to 50% of the premium savings realized by the City. As of 
January 1, 1996, the premium shall be defined as the lowest cost 2-person plan offered by the City. As 
of January 1, 1999 the base plan is BC Extended. Employees hired after January 1, 2004, the premium 
shall be that associated with single coverage under Blue Choice Select. 
If the employee, aAer choosing the buyout option, determines that helshe needs health care coverage 
because of an unusual and non-repetitive circumstances ( e.g. spouse loses job and, consequently, health 
care coverage), the employee may pickup coverage from a City-sponsored plan subject to limitations 
imposed by the carrier. 
If the employee chooses to pick up coverage premature of hisher anniversary date, then: 1) helshe 
forfeits the lump sum payment entirely if helshe opted out for (6) months or less; or 2) helshe receives 
an amount prorated by month if he/she opted out for more than six (6) months. 
An employee has the right to renew health care coverage at open enrollment - January 1'' of each year 
or any other selected open enrollment, if offered, unless there is a qualifying event and even if helshe 
opted out of coverage for more than twelve (12) months. 
This benefit is prorated based on start date andlor retirementlseparation of employment with the City. 
Flexible Spending Plan 
The City of Geneva will establish a flexible spending plan for all interested City employees. The Flexibl 
Spending Plan does not require additional City contributions. It allows employees to pay for certain expenses on 
costs and other medical or dental costs with pre-taxed dollars. The limits are as follows: 
0 Dependent care cost- up to $5,000 
Health care cost- up to $2,500 
1 a tax advantaged basis. It will allow the employee to pay hisher share of health insurance premiums, daycare 
Section 4 - Workers' Compensation - On the Job Injury 
employee unable to work and receiving Workers' Compensation benefits a supplemental sum equal to the 
difference between their wages and their compensation benefits not to exceed nine (9) months. 
In order to qualify an injury as occurring on the job it is necessary that the employee fill out an accident report 
immediately following the injury. T he Employer h as the right t o  s end the e mployee t o  the h ospital o r  a City 
designated doctor for evaluation and treatment of his injury. Costs, including the doctor and mileage shall be the 
responsibility of the City. 
Each employee will be covered by the applicable Workers' Compensation law. The Employer agrees to pay 
Section 5 - Payroll Deduction-Deferred Compensation Program 
City shall afford the opportunity to all employees within the unit to participate through payroll deduction, a tax 
sheltered annuity plan, plus sickness and accident insurance at no cost to the City. 
The above payroll deduction deferred compensation program shall be available by July 1987. 
ARTICLE XVI 
HOLIDAY PROVISIONS 
Section 1 - Holidays Recognized 
The C ity will provide i n  addition to the present 12 day h oliday s chedule, % d ay h oliday i mediately p rior t o 
Christmas, !4 day holiday immediately prior to New Year's Day and '/2 day holiday on Good Friday. Under the 
present holiday schedule, the City agrees to grant the day after Thanksgiving as a holiday in lieu of Election Day. 
The current holidays recognized by the City of Geneva shall be: 
'/2 day before New Year's 
New Year's Day 
Martin Luther King's Day 
Lincoln's Birthday 
Presidents' Day 
!4 day Good Friday 
Memorial Day 
Independence ~ a ~ / 4 ' ~  of July 
Labor Day 
Columbus Day 
Thanksgiving Day 
Day after Thanksgiving 
Veterens' Day 
1/2 Day before Christmas 
Christmas Day 
A. Good Friday, day before Christmas and day before New Year's Day shall be a four (4) hour workday for hourly 
employees, with pay for eight (8) hours. If more than four (4) hours are worked this time shall be compensated 
at time and one-half. 
B. If a holiday is observed on a date when an employee is scheduled day off or during his vacation, helshe shall (at 
hisher option) receive either an in lieu day for that day or an additional 8 hours pay. An in lieu day shall be 
used within one year of the holiday with the immediate supervisor approving the actual day taken off. 
C. Time and one-half shall be paid to the employee working on Easter. 
Section 2 - Eligibility Requirement 
Employees shall be eligible for Holiday pay if the employee would have been scheduled to work on said day if it 
had not been observed as a holiday unless the employee is on a day off, vacation, or sick leave and the employee 
worked his last scheduled work day prior to the holiday, unless he is excused by the Employer. 
ARTICLE XVII 
VACATIONS 
Section 1 - Vacation Eligibility 
All employees shall be entitled each year to a vacation with pay. Vacation shall be calculated on a CALENDAR 
YEAR basis. 
Except that newly hired employees must meet eligibility of service for vacations. Employee (new hire) must 
complete 6 months of service in a calendar year to receive two (2) weeks of vacation. 
*NOTE: To compute vacation eligibility on a calendar year basis, take the year of hire and add years of service. 
(ex. year of hire + 5 years for three weeks vacation.) 
6 months up to 5 years of service 
5 up to 13 years of service 
13 up to 20 years of service 
Over 20 years of service 
2 weeks 
3 weeks 
4 weeks 
5 weeks 
A. The City will post sign up sheets during the month of February. 
B. Each employee may voluntarily sign up for vacation. Any employee desiring to sign up will have 10 working 
days from date of sign up to fill in their request. 
C. City will designate on the sign up sheet dates for major work efforts where limited or no vacations will be 
allowed. City will provide the Union with a copy of the proposed sign up sheet at least 2 weeks in advance of 
posting for review and comment. 
D. After the sign up time is completed, senior employees cannot bump other employees if all vacation spots are 
already taken in a particular time period. 
E. Any vacation request made in a time other than February will be granted on a first request basis. Where the 
same vacation days are requested by two or more employees, seniority will prevail. Changes in vacation plans 
or requests for single days off made after the contractual vacation selection period may be approved at the 
discretion of supervisor. The supervisor can rehse to grant such vacation request at his discretion. 
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F. Employees will attempt to request changes in 1 week or more vacation at least 1 week prior to taking vacation. 
For lesser amounts of time, employees will attempt to request changes at least 24 hours prior to the requested 
time off. 
G. Any vacation not utilized during the calendar year will be lost unless failure to use vacation was at the request1 
of the employer. 
Section 2 - Vacation Pay upon Retirement 
A. Any employee who is laid off, discharged, retired, or separated from the service of the Employer for any, 
reason, prior to taking his vacation shall be compensated in cash for the unused vacation he has accumulated at 
the time of separation. 
B. In the case of the death of such employee, such payment shall be made to his estate. 
Section 3 - Advance Receipt of Vacation Pay 
Upon submission of a proper request, an employee shall be allowed to receive vacation pay in advance of said 
vacation. Such advance payment shall be made on the Friday immediately preceding the vacation period. 
Employees must give at least two (2) weeks advance notice to be eligible for this benefit. Such advance payment 
shall be made in increments of one (1) week blocks: (i.e. one (I) week, two (2) weeks, Three (3) weeks, etc. 
Section 4 - Vacation Conversion 
Employees may elect in writing to the City Manager prior to December 1st of each year to convert some 
unused vacation to cash as follows: If an employee is eligible for three (3) weeks vacation based on criteria 
stated in vacation schedule, then a maximum of ten (10) days of unused vacation days can be used as 
of the year and the employee would receive the pay within two (2) weeks. 
This option may not be used more than one time per year by each employee, except as set out in (C) below. 
Employees exercising this option shall be paid for this vacation conversion in a separate check to be issued 
with the last pay check in December. 
If an employee's request to use vacation time is denied after the deadline for submission of hisfher written 
request to buy back vacation is due for that year, the employee may apply for buy back of the denied year- 
end vacation, so long as such application is made in writing by January 1 5  of the following year. All 
vacation buy back for time during the previous year will be paid at the salary rate applicable during the 
previous year. Payment of such year-end vacation buy back shall be made by the second pay period of 
February. 
buyback. If an employee is eligible for two (2) weeks vacationbased on criteria stated in vacation schedule, 
then a maximum of five (5) days of unused vacation days can be used as a buyback. All employees in this 
unit with four (4) or more weeks vacation may cash in up to ten (10) days vacation at any time after the lSt 
ARTICLE XVIII 
WEEKS, DAYS, HOURS OF WORK 
Section 1 - General 
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A. The regular work week for all City employees in the Department of Public Works, except as hereinafter 
specifically mentioned, shall consist of forty (40) hours: eight (8) hours per day, Monday through Friday 
inclusive. 
B. The specific Hours of Work: start time, lunch time, lunch duration, break times, and end of shift time, may be 
varied in each Division by a need of the City to change work hours. A vote within the Division involved must 
be held and ratified by a simple majority of the bargaining unit employees involved in that Division. 
Section 2 -Water Treatment Plant 
These employees shall be employed on forty (40) hour shifts of eight (8) hours each with sixteen (16) hour intervals 
of off time on a seven (7) day per week basis. 
Section 3 - Sewage Treatment Plant 
These employees shall be employed on forty (40) hour shifts of eight (8) hours each with sixteen (1 6) hour intervals 
of off time on a seven (7) day per week basis. When plant operates on one shift, the hours shall be 7:00 A.M. to 
3:30 P.M. with a one-half (U2) hour lunch period. 
Section 4 - Building and Parks 
These employees shall be employed Monday through Friday inclusive consisting of forty (40) hour weeks, 
commencing at 7:00 A.M. to 3:30 P.M. with one-half (l/2) hour lunch period. 
Section 5 - Water Maintenance 
These employees shall be employed Monday through Friday inclusive consisting of forty (40) hour weeks 
commencing at 7:00 A.M. to 3:30 P.M., with one-half (112) hour lunch period. 
Section 6 - Highway & Sewer 
These employees shall be employed Monday through Friday, inclusive consisting of forty (40) hour weeks, 
commencing at 7:00 A.M. and terminating at 3:30 P.M., with a one-half (112) hour lunch period. 
Section 7 - Reporting To Work 
Any permanent employee who is scheduled to report for work and who presents himself for work as scheduled 
shall be assigned work on the job for which he was scheduled to report. If work on the job is not available, and the 
employee is excused from duty, he shall be paid, at his regular rate, for four (4) hours work. If an employee works 
any part of the four (4) hours, he shall be paid for the entire day. However, under no circumstances will an 
employee be sent home for the purposes of avoiding the payment of overtime. 
Employees arriving late to work may be subject to disciplinary action. 
Section 8 - Rest Periods 
All employees work schedules shall provide for a fifteen (15) minute rest period during each one-half shift, fiom 
stop of work to start of work at the job site. The rest period shall be scheduled as near to the middle of each one- 
half shift as is possible. Employees required to work beyond their regular quitting time into the next shift, shall 
receive a fifteen (15) minute rest period before they start to work on the next shift. In addition, they shall be 
granted the regular rest period that occurs during the shift. 
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Section 9 - Flex Time 
Flex time, on a voluntary basis, will be in effect during the period of April 1st to November 30th of each year only. 
The City shall be required to give a posting ten (10) workdays, with five (5) day advance notice, to employees who 
will be scheduled to work an eight (8) hour shift during the hours of 6:00 A.M. to 6:00 P.M. The changes in work 
schedule may occur as often as the City desires and shall be in increments of five (5) workdays. Employees will 
receive shift differential only on the hours worked outside their normal eight (8) hour shift. Where more than one 
(1) employee expresses interest in working a posted flex schedule, assignments will be made to the most senior 
employee on a rotational basis, assuming the employee is qualified to work in the job classification. 
ARTICLE XIX 
WAGES 
Section 1 - General 
This Agreement shall cover salaries and wages for the period starting January 1, 2004 and ending December 3 1, 
2008. An increase in wage schedules and pay shall be given to all employees covered by this Agreement in an 
amount of 3.25% for each year 2004-2008. 
Section 2 - Wages 
A. Employees shall be compensated in accordance with the wage scales as follows: 
CLASSIFICATION & GRADE 
Cleaners 
Laborers 
Water Meter Reader 
Motor Equipment Operator 
Sewer Plant Maintenance Trainee 
Mechanics Helper 
Water Plant Operator Trainee 
Wastewater Plant Operator Trainee 
Heavy Equipment Operator 
Water Meter Repair Worker 
Building Maintenance Worker 
Park Maintenance Worker 
Public Works Maintenance Asst. 
Water Maintenance Worker 
Sewer Plant Maintenance Worker 
Street & Sewer Maintenance Worker 
Water Plant Operator 
Wastewater Plant Operator 
Senior Water Maintenance Worker 
Automotive Mechanic 
Lab Technician 
2004 WAGES 
B 
- - C 
2005 WAGES 
CLASSIFICATION & GRADE - B - C - D 
Cleaners 
Laborers 
Water Meter Reader 16.77 17.20 17.58 
Motor Equipment Operator 
Sewer Plant Maintenance Trainee 
Mechanics Helper 
Water Plant Operator Trainee 17.20 17.58 18.06 
Wastewater Plant Operator Trainee 
Heavy Equipment Operator 
Water Meter Repair Worker 
Building Maintenance Worker 
Park Maintenance Worker 
Public Works Maintenance Asst. 
Water Maintenance Worker 
Wastewater Plant Maintenance Worker 
Street & Sewer Maintenance Worker 18.79 19.56 20.12 
Water Plant Operator 
Wastewater Plant Operator 
Senior Water Maintenance Worker 
Automotive Mechanic 
Lab Technician 
CLASSIFICATION & GRADE 
Cleaners 
Laborers 
2006 WAGES 
Water Meter Reader 17.32 17.76 18.15 
Motor Equipment Operator 
Wastewater Plant Maintenance Trainee 
Mechanics Helper 
Water Plant Operator Trainee 17.76 18.15 18.65 
Wastewater Plant Operator Trainee 
Heavy Equipment Operator 
Water Meter Repair Worker 
Building Maintenance Worker 
Park Maintenance Worker 
Public Works Maintenance Asst. 
Water Maintenance Worker 
Wastewater Plant Maintenance Worker 
Street & Sewer Maintenance Worker 19.40 20.19 20.78 
Water Plant Operator 
Wastewater Plant Operator 
Senior Water Maintenance Worker 
Automotive Mechanic 
Lab Technician 
2007 WAGES 
CLASSIFICATION & GRADE 
Cleaners 
Laborers 
Water Meter Reader 17.88 18.34 18.74 19.25 
Motor Equipment Operator 
Wastewater Plant Maintenance Trainee 
Mechanics Helper 
Water Plant Operator Trainee 
Wastewater Plant Operator Trainee 
Heavy Equipment Operator 
Water Meter Repair Worker 
Building Maintenance Worker 
Park Maintenance Worker 
Public Works Maintenance Asst. 18.74 19.25 19.65 20.39 
Water Maintenance Worker 
Wastewater Plant Maintenance Worker 
Street & Sewer Maintenance Worker 20.03 20.85 21.45 22.09 
Water Plant Operator 
Wastewater Plant Operator 
Senior Water Maintenance Worker 
Automotive Mechanic 
Lab Technician 
2008 WAGES 
CLASSIFICATION & GRADE - B - C - D 
Cleaners 
Laborers 
Water Meter Reader 18.46 18.93 19.35 
Motor Equipment Operator 
Wastewater Plant Maintenance Trainee 
Mechanics Helper 
Water Plant Operator Trainee 
Wastewater Plant Operator Trainee 
Heavy Equipment Operator 
Water Meter Repair Worker 
Building Maintenance Worker 
Park Maintenance Worker 
Public Works Maintenance Asst. 19.35 19.88 20.29 21.05 
Water Maintenance Worker 
Wastewater Plant Maintenance Worker 
Street & Sewer Maintenance Worker 20.68 21.52 22.15 22.8 1 
Water Plant Operator 
Wastewater Plant Operator 
Senior Water Maintenance Worker 
Automotive Mechanic 
Lab Technician 
B. Shift Differential 
4% Base Salary - 4 P.M. to 12 P.M. Shifl 
5% Base Salary - 12 P.M. to 8 A.M. Shift 
Shift Differential effective only when employee is assigned to another shift. Shlfl times noted are illustrative 
startlstop times may vary between Divisions. 
C. Educational Incentive 
An Education Incentive of $300.00/year for an Associate Degree from an accredited institution in a related field. 
An Educational Incentive of $500.00/year for a B.S. or B.A. Degree from an accredited institution in a related field. 
This payment will be prorated the first and last years of employment according to the amount of time the employee 
was employed during hisher first and final years. 
Section 3 - New Positions 
When any position not listed on the wage schedule is established, the Employer may designate a job classification 
and rate structure for the position. In the event the Union does not agree that the classification and rate are proper, 
the Union shall have the right to submit the issue as a grievance at Step 3 of the grievance procedure. 
Section 4 - Pay Day & Period 
A. The salaries and wages of the employees shall be paid on the same day each period, in the event this day is a 
holiday, the preceding day shall be the payday. 
B. Elected Treasurer of Local #932 shall be allowed on (1) hour each week without loss of pay to conduct Union 
business. The one (1) hour weekly time period to be mutually acceptable to the immediate supervisor of the 
employee and the employee-treasurer. 
Section 5 - Longevity Service Pay 
An employee shall be paid longevity on the following basis: 
5 to 9 years $300/year 
10 to 14 years $500/year 
15 to 19 years $7 5 Olyear 
20 years or more $1000/year 
~ a c h  year over 25 $1000 plus $50 for each additional year over 25 1 
Eligible employees shall receive their Longevity Service Pay in a separate check to be issued with the first 
paycheck issued after the employee's anniversary date. 
Section 6 - Premium Pay 
A. All salaried employees, except supervisory, administrative, technical and professional, shall be paid over-time 
as stipulated in this contract. 
B. Time and one-half will be paid as follows: Employees working over eight (8) hours in one (1) day or forty (40) 
hours in one week shall be compensated time and on-half, and on Holidays, holiday pay plus one and one-half 
for plus time worked. 
Section 7 - Overtime and Equalization of Overtime Hours 
An employee called for emergency duty in addition to his regular working hours shall receive not less than four 
(4) hours' regular pay. The employees shall receive premium time for the time actually worked at time and 
one-half, and if he does not work four (4) hours, he shall receive straight time for the remaining time to the 
minimum of four (4) hours regular pay. 
Overtime hours shall be divided as equally as possible among employees in the same classification in their 
Division. An up-to-date list showing overtime hours will be posted each month for hourly, and quarterly for 
salaried in a prominent place in each Division. 
Any employee required to work four (4) hours of overtime following his regular full day shall then be granted 
one-half (112) hour off with pay for the purpose of eating, providing he will be required to return for additional 
overtime. A similar one-half hour off with pay shall be granted for each such four (4) hour period of overtime 
to be followed by additional overtime. This provision is intended to apply only to emergency overtime work 
following regular working hours, and shall not apply when an employee is required to work not more than eight 
(8) hour shift at overtime rates because such work is done on a day other than his usual work day. 
Whenever overtime is required, the person with the least number of overtime hours in that classification within 
his Division will be called first, and so on down the list, in an attempt to equalize the overtime hours insofar as 
practicable. Employees in other classifications may be called if there is a shortage of employees in the 
classification needed. In such cases they would b e  called on the basis of least hours of overtime in their 
classification, provided they are capable of doing the work. 
For the purpose of this clause, time not worked because the employee was unavailable, or did not choose to 
work, will be charged the average number of overtime hours of the employees working during that call-out 
period. Four (4) hours minimum. 
Any employee required to work emergency overtime expected to exceed two hours prior to or immediately 
following his regular full day shall be permitted time off without pay for the purpose of eating a meal if he 
desires, and if conditions of the emergency permit. The following regulations will cover all divisions of the 
Department of Public Works. 
Overtime work shall be voluntary. There shall be no discrimination against any employee who declines to 
work overtime. 
When, in accordance with the Division regulations, the emergency crews have been working overtime the 
prescribed length of time, and are entitled to meals, the City will authorize payment of the following maximum 
amounts for such approved meals: 
Breakfast $5.50 
Lunch $6.50 
Dinner $10.00 
Employee may select to receive this compensation in cash for meals earned but not eaten on overtime. 
ARTICLE XX 
GENERAL PROVISIONS 
Section 1 - Safety Committee 
The Employer and Union agree jointly to establish a safety and health committee consisting of an equal number of 
Employer and Union r epresentatives, t he number of m embers t o b e a greed upon. T his c ornrnittee w ill advise 
management of all safety and health activities. 
Section 2 - Protective Devices 
The Employer shall provide necessary rain gear and equipment to properly protect the employees from injury and 
inclement weather. 
Section 3 - Uniform or Uniform Allowance 
Employees in the garage (mechanics and greasemen), and Sewer Division, shall be h s h e d  uniforms. 
Section 4 - Volunteer Firemen 
An employee who is a member of the Geneva Fire Department may answer a fire call without loss of time or pay. 
Members of the Geneva Fire Department elected to attend a hnction of the Geneva Fire Department, such as 
conventions or education conferences, shall be allowed time off without loss of time or pay. The foregoing time 
shall not be deductible from sick leave or vacation time. 
Section 5 - Use of City Vehicle for Transportation tolfrom Random Drug and Alcohol Testing 
Whenever possible, employees selected for random drug and alcohol testing shall use their own vehicles for travel 
to and from such testing. If the employee selected for random drug and alcohol testing does not have histher own 
transportation, helshe shall either be allowed to use a City vehicle or shall be provided with transportation to and 
from the testing site. 
AFtTICLE XXI 
DISCHARGE AND DISCIPLINE 
Section 1 -Notice of Discharge or Discipline 
A. The Employer agrees that upon the discharge or discipline of employee to notify the President of the local 
Union in writing within three working days of any action taken in discharging or disciplining said employee. 
B. Except for fraud or any felony where the statute of limitations has not expired, an employee shall not be 
disciplined for acts which occurred more than ninety (90) calendar days prior to the imposition of the discipline, 
unless discovered more than ninety (90) days after its occurrence, in which case discipline may be imposed 
within sixty (60) calendar days of such discovery. 
Section 2 - Disciplinary Action 
A. Disciplinary action may be imposed upon an employee only for failing to hlfill his responsibilities as an 
employee. Any disciplinary action or measure imposed upon an employee may be processed as a grievance 
through the regular grievance procedures, including the arbitration step, if necessary. 
I 
The Grievance and Arbitration procedures contained in Article XXII of this Agreement are the exclusive 
remedies for grieving the discipline and discharge of bargaining unit employees. 
B. The discharged or disciplined employee will be allowed to discuss his discharge or discipline with the steward 
of the division, and the Employer will make available an area where he may do so before he is required to leave 
the property of the Employer. Upon request the Employer or his designated representative will discuss the 
discharge or discipline with the employee and the steward. 
Section 3 - Appeal of Discharge or Discipline 
Should the discharged or disciplined employee or the steward consider the discharge to be improper, a complaint 
shall be presented in writing through the steward to the Employer within two (2) regularly scheduled working days 
of the discharge or discipline. The Employer will review the discharge or discipline and give its answer within 
three (3) regularly scheduled working days after receiving the complaint. If the decision is not satisfactory to the 
Union the matter shall be referred to the arbitration procedures of this Agreement. 
Section 4 - Use of Past Record 
A. In imposing any discipline on a current charge other than charges of drinking and accidents cause through the 
operation of the Employer's vehicle, the Employer will not take into account any prior infractions which 
occurred more than two (2) years previously. 
B. If the Employer has reason to reprimand an employee, it shall be done in a manner that will not embarrass the 
employee before other employees or the public. 
ARTICLE XXII 
GRIEVANCE PROCEDURES 
An employee with grievance in connection with his employment shall present it to the Employer as follows: 
STEP 1 : The Union steward, with or without the employee, shall take up the gnevance or dispute 
with the employee's immediate supervisor within ten (10) working days of its occurrence. The Supervisor shall 
then attempt to adjust the matter and shall respond to the steward within three (3) working days. 
STEP 2: If the grievance has not been settled, it shall be presented in writing by the Union Steward to 
the Director of Public Works withm seven (7) work days after the supervisor's response is due. The department 
head shall respond to the Union Steward in writing within five (5) working days after receipt of the grievance. 
STEP 3: If the grievance still remains unadjusted, it shall be presented by the Union President, Union 
representative, or Union grievance chairman to the ~ i t y ~ a n a ~ e r  in writing within seven (7) work days after the 
response of the Division Superintendent is due. A meeting between at least two (2) representatives of the Union 
and the City Manager will be arranged to discuss the grievance within five (5) working days from the date the 
gnevance is received by the City Manager. 
A. The Union representatives may meet at a place designated by the Employer on the Employer's 
property immediately preceding the meeting with the representatives of the Employer. 
B. The Local President, or his representative, shall be allowed time off for his job, without loss of time 
or pay, to investigate a grievance which he is to discuss with the Employer. Time for investigation 
is the afternoon of the last working day of the week. 
STEP 4: If the grievance is still unsettled and the Union feels that the matter should be carried 
further, it shall be referred to the Union Council. The Council, upon review, may, within thirty (30) days of the 
City M anager's answer, refer the m atter t o the New Y ork S tate P ublic Relations b oard for the s election o f a n  
impartial arbitrator in accordance with their rules of procedure to be selected by the Union and the Employer to 
determine the dispute. 
A. The decision of the arbitrator shall be final and binding on the parties, and the arbitrator shall be 
requested to issue his decision within thirty (30) days after the conclusion of testimony and argument. 
B. No arbitrator functioning under this step of the grievance procedure shall have any power to amend, 
modify or delete any provisions of the Agreement. 
C. Expenses for the arbitrator's services and the proceedings shall be borne equally by the Employer and 
the Union. H owever, such p arty shall be responsible for c ompensating its own representatives and 
witnesses. If either party desires a verbatim record of the proceedings, it may cause such a record to be 
made, providing it pays for the record and makes copies available without charge to the other party and 
to arbitrator. 
ARTICLE XXIII 
EMPLOYEE DEFINITIONS 
Section 1 - Temporary/Seasonal Employees 
A. When necessary, TemporaryISeasonal employees will be hired for a period not to exceed eight (8) months. 
B. Prior to the employment of any TemporaryISeasonal employees, the City will notify the Union in writing as to 
the employees starting date, maximum period of employment, classification and wage rate. 
C. Any such employees who remain City employees beyond eight (8) months shall become part of the bargaining 
unit. 
D. Such employees will be paid at a wage rate no higher than a Step B Laborer without the written agreement of 
the parties. 
E. Such employees cannot be re-employed as TemporaryISeasonal employees until at least one (1) year has passed 
from their most recent hiring date as a TemporaryISeasonal employee. 
F. TemporaryISeasonal employees shall not be entitled to receive £iinge benefits, shall acquire no seniority and 
shall replace no permanent employee. 
ARTICLE XXIV 
TRANSPORTATION 
Section 1 - Reimbursement 
Employees will be reimbursed at the published IRS rate for all City authorized travel in their own individual 
vehicles. 
ARTICLE XXV 
LIGHT DUTY 
The following guidelines shall provide for and establish the terms and conditions under which an employee for the 
City of Geneva may be assigned to light duty status. 
Light duty shall be at the City's option for job related injuries only. 
Both the employee's physician and the City's physician must agree that the employee is capable of working. 
The physicians must clearly state any restrictions that may apply, after reviewing the employee's job 
description. 
Based on the medical restrictions imposed by the physicians, the City Engineer1 Director of Public Works shall 
assess the possible duty assignments, within the Department of Public Works, that might accommodate the 
restrictions without adverse effects on department operations. 
The City EngineerDirector of Public Works shall then outline the individual's light duty assignment, in 
writing, providing a copy for the employee and the employee's Union. 
Once assigned to light duty, the employee will be responsible for advising the City Engineermirector of Public 
Works, in writing, of any changes in his medical condition. The City shall have the option of sending the 
employee for a medical examination at any time and at the City's expense. 
Light duty status shall be reviewed on a case by case basis at least annually. 
ARTICLE XXVI 
FAMILY AND MEDICAL LEAVE ACT (FMLA) 
The parties acknowledge that the terms of the Federal Family Medical Leave Act apply to bargaining unit 
members. 
ARTICLE XXWI 
TERMINATION 
Section 1 - Termination 
This Agreement shall be effective as of the 1st day of January 1999 and shall remain in full force and effect until 
the 31st day of December 2003. It shall be automatically renewed from year to year thereafter unless either party 
shall notify the other in writing one hundred eighty (180) days prior to the termination date that it desires to modify 
this Agreement. In the event that such notice is given, negotiations shall begin not later than one hundred fifty 
(150) days prior to the termination date; this Agreement shall remain in fill force and be effective during the period 
of negotiations and until notice of termination of agreement is provided to the other party in the manner set forth in 
the following paragraph. 
In the event that either party desires to terminate this Agreement, written notice must be given to the other party not 
less than ten (10) days prior to the desired termination date which shall not be before the anniversary date set forth 
in the preceding paragraph. 
Notice shall be in writing and shall be sufficient if sent by certified mail, addressed, if to the union, to the Local 
Union Secretary, and to the Employer, addressed to the City Manager, City Hall, Geneva, New York or to any such 
address as the Union or the Employer may make available to each other. 
Section 2 - Modification 
No amendment, alteration or modification of this Agreement shall be binding unless it is in writing and signed by 
the City Manager and at least two (2) duly elected officers of Local #932, and one (1) officer of New York 
AFSCME, Council 66. 
ARTICLE XXVIII 
SAVINGS CLAUSE 
Section 1 - Savings Clause 
If any of the provisions of this Agreement shall be found to be invalid by a court of competent jurisdiction all other 
provisions shall remain in full force, other than the found to be invalid, and it is agreed that the provision 
shall immediately be renegotiated. 
Section 2 - Legislative Action 
It is agreed by and between the parties that any provision of this Agreement requiring legislative action to permit its 
implementation by amendment of law or by providing the additional funds therefor shall not become effective until 
the appropriate legislative body has given approval. 
ARTICLE M(IX 
PERFORMANCE EVALUATIONS 
Memorandum of Agreement dated February 14,2003 will be attached to this contract as an addendum (see 
attached). 
IN WITNESS WHEREOF, the parties hereto have caused this agreement to be executed on the day and year first 
above written. 
For the Union For the Employer: City of Geneva 
, 2 
2
Michael Karweck, President 
AJ,LN-& 
Vice President 
dzobr 
Date Signed by all Parties 
- 
~ e t w i c ~ e s ,  Area Representative, AFSCME Council 66 
MEMORANDUM OF AGREEMENT 
Between the City of Geneva and AFSCME Local 932 
It is agreed and understood by and between both parties that the City of Geneva will establish 
Performance Evaluations for all employees of the City of Geneva including members of Local 
932. 
It is understood that this is a new process and it will be evaluated by both parties throughout the 
year of 2003. 
The City of Geneva hrthermore agrees to the following: 
To meet with Local 932 to discuss and evaluate any issues that may arise from the 
Performance Evaluations. 
If a supervisor andlor department h ead identifies position-training needs for any employee i n 
order to meet satisfactory work levels, then the City will provide applicable training at no cost to 
the employee. l h s  relates only to the job title noted at the top of the performance evaluation 
form. 
The Employee Performance E valuation process does not replace the d isciplinary process and 
shall not be ~ised as the basis to discipline an employee. However, the employee performance 
evaluations will remain a work document that may be produced at a disciplinary proceeding. 
Date 
AFSCME Local 93,flgent 
ADDENDUM TO 1999-2003 CONTRACT- AFSCME COUNCIL 66, 
LOCAL #932,AFL-CIO DEPARTMENT OF PUBLIC WORKS 
Water Treatment Plant Operators 
On-Call Schedule 
We agree to the following conditions stated below: 
Overtime hours would be calculated at 1 1  hours at time and one-half which totals 16.5 
hours ( 1 1  overtime hours plus 5.5 equals 16.5 hours at time and one-halQ 
The 16.5 hours would be given as compensatory time off. Time earned and accrued 
will be documented and kept track of for payrolllaudit purposes(docurnent on 
timesheet). See chart below: 
Days of week Hours of week Hours per day Hours per week 
I Saturday 1 7am- 9am i 2 12 I 
Monday- Friday 
Monday- Sunday 
I i Sunday 1 7am- 9am 12 b 3 1 
IN WITNESS WHEREOF, the parties hereto have caused this addendum agreement to be 
executed on Friday. January 1 9. 200 1.  
7am- 3 :30pm 
1 Opm- 1 1 pm 
For the Union: 
Dondld McNeil. President 
8 
1 
For the ~ , & $ o ~ e r :  , City of ~ e n e f  
40 
7 
sekative. Council 66 

MEMORANDUM OF AGREEMENT 
WHEREAS, there exists a written Collective Bargaining Agreement 
between the parties effective January 1, 1999 through December 31", 2003, 
and 
WHEREAS, said Agreement specifically provides that any and all 
modifications, deletions, additions must be in written form and executed by 
both the Employer and the Local, and 
WHEREAS, the parties have mutually agreed to ADD a provision to 
said Contract, which establishes a SICK LEAVE BANK, 
NOW THEREFORE BE IT AGREED AS FOLLOWS: 
CITY OF GENEVA AND LOCAL # 932 a g e e  to the 
establishment of a SICK LEAVE BANK under the sole and exclusive 
management by the Local pursuant to the following terms and conditions: 
1 .  The SICK LEAVE BANK provision will be managed by an 
Executive Board member of the Local, who will be appointed, form time to 
time, by the total Executive Board of AFSCME Local # 932. 
2. When an employee has exhausted hisher sick leave in its entirety 
and all other forms of paid leave, then and in that event, said employee may 
then appeal to the Union members for contributions from them. 
3. All contributions by members of this Local # 932 will be voluntary 
and confidential. An appeal to the members must also indicate and clearly 
state the estimated number of sick days that might be required and needed. 
4. The Executive Board member ( manager of bank) will keep a 
written record of the members contributing and the number of days donated 
by each member. The time actually used by the requesting employee will be 
selected at random fiom those contributing and deducted fiom their remaining 
sick time. 
5. The Union does request that any contributions made under this 
provision would not influence the "Sick Leave Incentive" provision of this 
Labor Agreement. 
6. The operation and manner 111 whlch tllis provision is utilized is a 
sole h c t i o n  of the Union Local and as such is not grieve able or arbitrable 
by any employee. 
7. Any and all decisions made by the Executive Board in implentating 
this provision will be final and also are not subject to a grievance or 
arbitration. 
8. Irrespective of what request is made by any union member for sick 
time under this provision, said member cannot assume that hisher request 
was granted until such time as that member receives written confirmation to 
that member as to how much time has been donated and which individuals 
contributed 
9. Both the Union Local and its member acknowledge that 
inasmuch as the Employer has not participated in this procedure, neither the 
Local nor any of its members shall have any redress whatsoever to the 
Employ& as to its implementation. 
< /  - 
A ,/' <[- - / 
C _  - /  ,,/ l,, 
CITY OF G E N ~ V X  " - - - -  
Y 
, by Ass&aL@ City - Area Representative 
/' Manager- J&ruf&+tpka 
. I  . Peter Brasidas Nickles 
Dated. Dated: December 2 1,  2000 
L - 
~ o b a l  # 932 
1 .., 
. , Bemas  McNeil- President of Local 
Dated: 
TO: 
FRO>[: 
D.ATE: 
RE : 
Attachment to Council Resolution # 1, December 15, 1998 
>layor Wisor and City Council 
Sandy 3 l i l l e r m  
Revised 12/15/95 
k d c h  Insurance Changeover for Employees and Retirees 
General: 
This rnemormhm revises chr proposal presenred to City Council on November 17a. This req~ised 
document r n d m  chis proposal consistent with the provisions of che Resolurion as adopted on Nobember 
17, 1998 oy C i p  Council, covering h e ~ l t h  insuruce  benefics for retires of che City of Geneva. 
;C[magerr.tnt employees' base plan would be changed from Blue >IiIlion (here~fter "Million") ro Blm 
Choicz E x m d e i  ihc:e3frer "Choice"). Some of che savings redized by che Cicy by chis switch wculd be 
given b x k  :c enplo]iets in exchan~?  for vesting of hed t l  imuxnc: bezefirs upcn recirment. 171e 
second x c d d  evress  Cicl; Council's inttnr ro establish 3 vested righr for rzirees who receive hez!rh 
insii;lr,c: from :kt iiv. 
T:75 ;cL';~ 3 ;  [he i k ? i 7 ~ ;  3 :a szT. t  C i y  mY;aye:s scb~:ar.[iai tiifids anrui!y %hiit pr31iidiq~ gccd 
, . .  , 
nezitn i;ijdaRc< tc txiscing cmplo j , t~ s ,  and k.ose nplo:;ees who retire, h-ough Choice. Gis.en [he 
hishcr r x c  ~i a t  i n c r m s  of .Clillion versus Choice, tk mount  savedby tL1.e City ra.ypye:j will 
esclkre over rim.2. 
Tne Cocrcii'j (acd admi~~istiation's) inrenr is ro preserge employta hedch i r ~ u r a n c t  bericfiu whi!e 
[hey a x  t rn~icyed wi:h :he city ar,d whtn h e y  rzrirz a k r  ar, appropriare lcnzch of service. It is r h t i y  
for k.e Cip [G inirixt p r c t s c : i o~~  for retiree h td th  i r i surxc  benefits as \VC!I as for curxnt 
e r .p \2) . t5  
1 T3.c r-.sii.k!kn s m ! d  rr.cdic; t!t btnefirs prosram for hhna,oernent and Scn-r:pr?senred Emplo>.ees' 
to r::?ecr :ht  jxvir~h in h t~ l ch  i r s ~ i ~ ~ c e  plars from 4lil!ion to Choic:. change w o ~ l d  be 
Cor,jjs-x.. . ,,$;,h ..., :h=. C c c x i l  resoiurion adopr2d Sovxnbs :  17. 1998 for e m ! o y t e s  of d.,c C i y  o f  
Gezc ' ;~  LL?,C wer? ;e:i;:d 3s cf hi?[ cia[=. 
RESOLUTION # 1 
RESOLLTION .4DOlTC\('G THE HEALTH CARE ADDEMDUX FOR 
SOX-REPRESEhmD/>UUXGE;CEW E3IPLOYEES 
WHERJZXS, the New York State Court of Appeals has opined in the marter O P  
A c n e s  bIcDon~ld Police Benevolent Association Inc. v. the Ciry of Geneva that Lhere is no l e g 1  
impediment to che City's prero,oative to unilaterally aIter Lhe heal& care benefits offered 
to its retirees; and 
WHEREAS, the Xon-Represented/Mana,oement employees of che City of 
Geneva do not currently have a vested right to health care insurance upon retirement 
that requires any rnonetar]i contribution by the Ciry; and 
- 
~ ~ R E X S ,  the Ciry ,Clma,oer is proposing vesting the Non- 
R=presentedi>lanagemenc g o u p  with vested health care insurance into retirement in 
accordance w i r i ~  provisions contained with the "Heslth Care Addendum for Non- 
Rspresented M ~ n a ~ e r n e n t  Employses "; 
NOFV, THEREFORE, BE IT RESOLVED; by the Ciry Council of tLie Ciry of 
Geneva, New York that h e  Health Care Addendum for the Ciry's Non- 
Rc~reszntedl '>f~na~sment  mpioyees as described in the attached memorandum be 
adopted. 
Addendum to Council Resolution d 1 
City Council Agenda of December 15, 1998 
Prepared 13/11/98 
Page 3 of 3 
I 1. If a rnanagemenL1non-represented employee (or retiree) chooses a locd insurmce p r o g r m  &at is 
less expensive chm the amounc of Choice, the city will pay che cost of thac insurance aIcenative 
subject co the employee's (or retiree's) benefit level and marching or co-pay scams. 
12. C o u ~ c i l  is offering retirees che righc to switch to Blue Cross Complimentary coverage when they 
reach the age of 65. 
13. All retirees who find ocher employment wherein the new employer offers health insurmc: to the 
reciree shall not be eligible to panicipace in the City retiree health insurance program until sucn 
time as they are no longer working in a sicuacion where health insurance is provided. When hedch 
insurance is no longer available due to a chanse in employment stacus, b e  reciree would have - rhc 
right co opt back into b e  City plan, wichouc any loss of benefits, as describedhhcrein, at ik< nex: 
available c!cction dace 
If a re:iiee has a spcuse who also worics far the City, then rhcrz sha!l only be one he3!:h ir.scxi.,it 
benefit provided. R=:ir=es would be required co cercik~ their s:acus. 
&OTE: Xone of the above provisions are retroactive. They would all take effect January 1. 
1999 in accordance with a resolution under considention by the Geneva City CounciI. 
Addendum to Council Resolution Y 1 
City Council Agenda of December 15, 1993 
Prepared 12!11195 
P q e  2 of 3 
Ci? Cou~ci l  would ?.~plkit!;i. rhrough :esoiution, 1;1~i curen: ma~agement employees w i ~ b  h e  ri,ohr 
to receive ch~s healch insuruce,  or a comparable plan, in heir retirment as funher defined below 
and in 3 manner consistent wicii the November 17, 1998 resolution vesting health insurance b e n e f i ~  
for ie:irees. 
Vesnenr would occur after 20 years of servic- as 3 management or non-represented employee. For 
those employees who are nor m m g e m e n t ,  bur become mu.a,oerner,t, combined years of senice ro be 
vested would be 2Cyears. ~ x a m p l e :  "Jack" w o r k  for ten years as a union/association member; he 
then receives a promorion to a management, non-represented, position, where he w0r.b for five mar? 
years befor? reriring. Jack would be vested for purposes of receiviq che health benefits into 
retiremenr.] 
- 
,&I iddiricr;al 1% wodd be added to t!e Sasz pay of the managemenc'non-represented emp!oyees, 
efkcrive January 1, 1999, when the switch in hedrh insurince p l m  u!cs e f f x t .  
,LIxzg-.renr 3r.d ncr,-::?resenred employees hrcd ate: 11 1/94 are currenrly required to contribut: 
j C  o c i  k e  Cosi of :kt healr.5 k s u r m c r  plar. d u r q  h e  first fTy/t yeirs of zmplqrnent and 25% 
the::35: This plan modifiss [hose per:enragcs 3s fclio~.vs: Employee matching contribut:ons uou!d 
~ ~ 
be c h n @  ~o -fO% fci the firsi 3 years, 30% for ~Fle 1" a rd  Y' years of mployment  acd 20% 
icder?iit?!;i ~ i e r e a h x .  These percenragcs aye calculatz! agairs  che base plan coverase chat h e  
erploy:"s enti~!ec! ;o receive. 
T:te ves~ed r i ~ h i  yil;=.;l ~Fle employee is based upor, LX cate;ory a d  c)'F;: of imurance he!she was 
eligible fcr. Thar is, if che employee was elisible for fanily coverag-. in Choice, but chosz 3 less 
e,yxr&i~;e single person coverag?, th.e ves:ed rkht is k! Choicz family covcrag~.  
City Ccur.ci1 would r-.serl;e the right to esablish, ai any time, a aevi L.tloor" contribution ccji .  
.Abser.r such acrior.. rks City would pay incre3ses ir, ti-.: mst of  the hea!~? insuranc? prmiurn .  
Ok,er pr,~visions for curre:.( employees that re!ate ro the healih insurxc? program, such as [he 
sivitc>.~r,~ or buy-oct pravisions would be indexed agziisr the cos: of Choice. 
RESOLUTION CLARIFYLSG THE WSTLVG OF HEXLTH lXSUR.LUCE 
COVERAGE FOR FORMER . U D  RETLRED CITY EMPLOYEES 
Whereas, The City Council believes it is appropriate and proper chat a statement o f  
Council's intenc be set forth on the record to clarify the Cit:i's position wich regard to 
medics1 healrh insurance coverage for former employees who have [eft h e  service of 
the City and retirees of the City of Geneva prior to the date of this resolution, and 
Whereas, the City Council of the City of Geneva wishes to express its sratitude to all 
C i p  of Geneva retirees for their many years of service to this community, and 
Whereas, questions have been raised relatins to the City's practice of providing health 
insurance coverase for City employees upon retirement or termination o f  employment, 
and 
- 
Whereas, a review of City records reflect an a b s e x e  of any written documentation or  
explanation with respect to the scope of the Cit;i's practice in regard to elisibility 
requirements for medical insurance for empioyets who have left the employment of the 
Cicy o r  retired. 
Now, Therefore, Be It Resolved by the Cit:i Council of  the Cic:~ of G e n e v ~ ,  New 
York.'that i t  is the City Couxi l ' s  intent to provide vested benefits for medical 
insurance coverase for e!ected, appointed and full- and parr-time City employees with 
at least 10 years service with the Cit;; of Geneva, who left the Cit:i's employ prior to 
Decexber 1 ,  1993, and for those full-time and cercain par:-cime City employees who 
have retired and collected retirement benefits pursuant to their enrollment in a Neqri 
k'ork State Retirement System program prior to ks date of this resolution, and 
Further Be It Resolved that thr City o f  Geneva shall provide coverage for said medical 
insurmce premiums of Blue Choice Extended at a rate comnsnsuracs with the then 
currmt  m e ,  unless amended by subsequent resoIution of Cicy Council, and . 
Further Be It Resolved that when a re:iree is over 65 years of age the insurance 
coverage - will be through the Blue Cross Cornplimen~a<~ colierage at the then current 
rats, unless amended by subsequent resolution of C i y  Council. 
I ,  X s r g a r e :  A .  Cass, C i t y  C l e r k  o f  t h e  C i t y  o f  C e n e v a ,  Nev York,  
d s  ' n 2 7 2 5 : ~  c e r t i f y  t h e  f o r e g o i n g  t o  b e  a t r u e  and c o r n p l e t r  c o ? y  of  an 
. . 
orrg~nal ; e s c l u i L c n  07 f i l e  i n  :h~ C i t y  C l e r k ' s  Office, w h i c h  s ~ F c !  o r i g l n a l  
Gas adoptl-c!  a :  t h e  R z g u l a r  F e e r i n g  o f  t h z  G*nc.:a C i c y  C o u ~ . c i l  h z l d  on  
F 2 j r u z r y  3 ,  1999. 
RESULL'TION ALTHORIZING VESTLYG OF HEXLTH L'SCR-LUCE 
COVERAGE FOR FORhlER i t 3 D  RETIRED CITY EAIPLOYEES 
Whereas,  The City Council believes i t  is appropriate a ~ d  proper that a statement of Council's intznt be se: 
f o ~ h  on the iecord to clarify ihe City's position with regard to medical health insurance coverage for 
f o m e r  emplslyees who have left [he service of  the C i p  and retirtes of the City of Geneva prior to the date 
of  this resolution, and 
IVheress, the City Council of [he City of Geneva wishes to exprtss its gratitude to all City of Geneva 
rerirees for their many years of service to this cornmunir/, and 
Whereas,  questions have been raised relating :o the City's practice of providing health insurance coveragz 
fur City employees upon retirement ur termination of employment, and 
- 
Whereas,  a review of City records reflect an absence of  any written documentation or  explanation with 
respect to the scope of the Cir;'; p rx t ice  in regard to eligibility requirements for medical insurance fur 
employees who have left the ernp1o)lnent of the City or retired. 
? o n ,  Tl~erefore ,  Be I t  Resolved by the City Council of :he C i p  of Geneva, New York, that it  is the City 
C ~ i i ; ~ c i l ' s  intent to provide vesrzd benefits For medic11 injurxicz coverage for elected, appointed ar,d hll- 
and ?art-time Cirl; emp loyes  with at least 10 y e m  servlct with the City ofGeneva, who left the City's 
employ prior to Cecember 1 ,  1993, and for those full-iim: and cemin part-time C i v  employees r cho  h a ~ e  
rztiitd and co1lec:ed retiremen: benefits pursuant to their znrollmen: in a New York State Rztirement 
System prcgrnm prior to the date of  this resolution, and 
Fur ther  Be I (  Resolved that the City of Geneba shall provide coverage for said medical i i~sursnce 
F ~ c m i h m ~  of 3iue Choice Extended at a rate c o m n e n s u r ~ t e  wi;h [he thsn current rate, unless amecded by 
sri ' \sequtnt resolution of City Council, and 
I:!.[ t l ~ c r  Be I t  Resolved ihat ~ v h e n  s re!ireo is over 65 :,e3rj c f age  the insuranc~ coverage will be :hioug!~ 
tlic Blue Cross Compl i rnen t a~  coverage at the tht.11 current rate, unless amended by subsequent resolution 
c f  C i p  Cocncil, and 
Fur ther  Be i i  Resolved that ;ayment for [he cost ofsaid c o v m g c  in excess of the I999 insurance 
p rx i i um level silall be borne by th: former emplo>,e2 or mire: if nct increased by subsequent resolution 
of [he Cit? Cuuncil. 
I, Y a r g 2 r e t  A .  C a s s ,  CF:y C l e r k  o f  t h e  C i t y  o f  G z n e v a ,  ?;ew Y c r k ,  
d o  h e r 2 b y  c e r t i f y  tb.2 f o r e g o i n g  t o  b e  a t r u 2  a n d  c o c ? l e : e  c o p y  o f  a n  
o r i g i n 2 1  r e s o l u t i o n  o n  f i l e  i n  t h e  C i t y  C l e r k ' s  O f f i c e ,  w h i c h  s a i d  o r i g l ? . a l  
w a s  adop:zd a t  a R 2 s u l a r l y  S c h e d u l e d  S ? s c i a l  Y e e t i - 2  o f  t h e  Geneva C i t y  
C o u n c i l  o n  N o v e 3 b e r  1 7 ,  1 9 9 s .  
